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In this case, I concur with the fact that prejudice and discrimination against women is the major reason as to why women are underrepresented in the top management positions in the coop orate world today. This era is marked by existence of several women with the required qualifications academically who possess the required skills to occupy the top management positions. There is no any proof that there is one gender which is much suited in leadership than the other and therefore the male dominance over female gender cannot be justified on the grounds of better leadership capability. 
The male gender can be accused of prejudice against female gender especially when it comes to matters of power and leadership. The males in the cooperate world prefer to receive commands direct from fellow males compared to females and this has contributed significantly to the discrimination against women. The male gender seems to be greedy of power compared to females and this can be attributed to presence of very few women in the top management of many organizations today. There is need for distributive justice to both genders when it comes to distributing leadership positions because there is no inferior gender when it comes to matters of leadership. Women have got the capacity to deliver and perform excellently when given the opportunity to be part of the key decision makers in this organization. There is urgent need for institutions to identify and prevent any form of prejudice within their management structures so as to give a fair chance for every gender in matters of leadership.


